
Sociology of industrial relations, 6th lecture:

Greening of industrial relations. The case of energy production

Business groups (Granovetter/ Handbook of economic sociology)

· a common phenomenon, not much studied

· the role of the State can be important

Interlocking directors (Ruostetsaari)

- interlocking directorship is typical for Finnish energy companies

Nuclear energy legislation in Finland (Kojo & Litmanen)

· the Parliament can only make Decisions in Principle

· defects found in assessment cannot cancel the project(s) (contrary to what is the case in environmental assessment for other industrial activities)

The rise of environmental consciousness

· awareness of renewable an non-renewable natural resources:

fossil fuels and nuclear energy vs. renewable energy sources

· awareness of acid rain:  

non-filtered fossil emissions vs. filtering fossil emission or increasing n-power

· awareness of the climate effect of carbon-dioxide from fossil fuels:

fossil fuel vs. n-power (renewables remaining in the margins ...  perhaps in the future...)

Managing greening industrial relations in the energy sector

the Energy Department of the Ministry in charge of industrial relations (KTM/TEM) takes care (i.e. the Department is in charge of preparing the decisions):

· the so called twig parcel (risupaketti) for the Greens and the Center Party

· binding experts by recycling them through the energy companies, the Ministry, the radiation authority STUK, and the major publicly funded technological research institution VTT

· refereeing research funding in the field of nuclear energy

· having the authority for environmental assessment of nuclear energy projects

· managing the communication nuclear energy experts and specialists (to ensure that no alternative or critical view of the nuclear energy reality will ever see daylight?)

Background:

· interlocking directorship (Ruostetsaari)

· educated people’s trust and commitment to nuclear energy (nuclear energy as a symbol of a community and social capital (cf. Putnam))

· the usability and skillful use of opinion polls and the mass media (cf. Coleman)

· the lessons of nuclear energy politics in Sweden

Problems

· recent fissures in the ‘wall of happiness’ in the nuclear energy community: public performances of the tops of Areva and STUK 

· problematic scientification of problems of nuclear waste management: more problems arise during the resolution of problems; problems take the character of an endless scientific debate (e.g. the corrosion of copper by pure water).

· the support from the Unions is cracking (e.g. The Metal Workers Union supports n-power vs. the local branch nr. 49 is critical to n-power supporting instead natural gas and renewables) (support to n-power varies among people by different occupations as well students by different branches of education )

· political parties are internally divided on the issues of n-energy

· nuclear accidents that attract global attention tend to lower citizens’ support of n-energy 

